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ARTICLE |
Adgreement

This agreement sets forth the wages, benefits, working conditions, and rights of employee units
of the Board of Education of Hamilton County Unit 10 Schools as listed in Article 11 of this
agreement.

ARTICLE Il
Recognition

The Board and the Federation agree that the following units shall be included in the bargaining
agreement: All regular full or regular part-time certified teachers employed for the full school
year, librarians, special classroom teachers, certified school nurses, counselors, and coaches who
are regular full or regular part-time certified teachers. Excluded from the bargaining agreement
are all other employees of the district. Any benefits are to be pro-rated on the basis of the
amount of time employed, except regular part-time certified teachers employed less than 50% of
the day are not eligible for life insurance (as defined in Article IX).

ARTICLE I1I
Employer Rights

All rights set forth in the Illinois School Code pertaining to employment and working conditions,
administration, supervision, reorganization, grade assignment, etc.

ARTICLE IV
Teacher Rights

All rights afforded by the Illinois School Code and those set forth herein.
A. Personnel File

Employee has the right to review his/her personnel file, and to place any rebuttal
memorandum therein. Within 72 hours after having submitted a written request,
each teacher shall have the right to review the contents of his/her personnel file.
The teacher's review of his/her file shall be in compliance with rules and
regulations of the Employee's Records Act (PL#83-1104). The teacher, at his/her
written request, may have a Federation member present during the review of
his/her personnel file.

B. Fair Share

1. All employees covered by this Agreement who are not members of the
UNION, commencing on the effective date of this Agreement, or upon
their initial employment, and continuing during the term of this
Agreement, and so long as they remain non-members of the UNION, shall
pay to the UNION each month their fair share of the costs of the services
rendered by the UNION that are chargeable to non-members under state
and federal law.



Such fair share payment by non-members shall be deducted by the
BOARD from the earnings of the non-member employees and remitted to
the UNION provided, however, that the UNION shall certify to the
BOARD a fair share amount not to exceed the dues uniformly required of
members in conformity with state law and Labor Board rules.

The BOARD shall cooperate with the UNION to ascertain the names of
all teacher employee non-members of the UNION from whose earnings
the fair share payments shall be deducted, their work locations, and
provide available space to post a notice concerning fair share in each
attendance center.

The UNION shall cause to be posted a notice concerning the fair share fee
information required or permitted by the Labor Relations Act and Board
rules.

Upon adoption of any UNION internal appeal procedure, the UNION shall
supply the BOARD with a copy. In addition, the UNION shall advise the
BOARD of subsequent changes therein.

Upon receipt of formal notice of an objection or unfair labor practice
charge to the Labor Board, the UNION and the BOARD hereby agree to
comply with Labor Board rules. The BOARD shall forward the objector's
fee or portion of the objector's fees being contested to the Labor Board to
be placed in an escrow account pending a decision or mutually agreeable
settlement between the UNION and the objector(s).

The Hamilton County Federation of Teachers, the Illinois Federation of
Teachers, and the American Federation of Teachers shall jointly and
severally indemnify and hold harmless the BOARD, its members, officers,
agents and employees from and against any and all claims, demands,
actions, complaints, suits, or other forms of liability that shall arise out of,
or by reason of action taken by the BOARD for the purposes of complying
with the above provisions of this Article, or in reliance on any list, notice,
certification, affidavit, or assignment furnished under any such provisions.

If during the term of this Agreement, the Labor Board or a court of
competent jurisdiction rules any part of this Article void or not
enforceable, the UNION and the BOARD agree to convene negotiations
on this matter immediately for the sole purpose of bringing this Article
into compliance with the standards or rulings of said Labor Board or court.

If a non-member teacher declares the right of non-association based upon
bona fide religious tenets or teaching of a church or religious body of
which such teacher is a member, such teacher shall be required to pay an
amount equal to the teacher's proportionate share to a non-religious
charitable organization mutually agreed upon by the teacher and the
UNION. If the teacher and the UNION are unable to reach agreement on
the matter, the charitable organization shall be selected from a list
established and approved by the Illinois Educational Labor Relations
Board in accordance with its rules.



ARTICLE V

A.

Dues Deduction

The Board shall, upon the written request of an employee, withhold from the
compensation of that employee any dues, payments, or contributions payable by
such employee to any employee labor or professional organization. Under such
arrangement, an amount shall be withheld from each regular payroll period which
is equal to the pro rata share of the annual dues plus any payments or
contributions and the Board shall transmit such withholdings to the specified
professional or labor organization, within ten working days from the time of the
withholding.

Working Conditions

School Day

1. The regular school day for teachers shall start at 8:00 a.m. and end at 3:30
p.m. However, the day may be extended by the building principal where
deemed necessary, but the extension shall not go beyond the hour of 4:00
p.m. It is understood that this time limit shall not apply to specifically
assigned salaried sponsorships, teacher initiated field trips, pre-established
meetings with building principals, parent-teacher conferences, school
sponsored open-houses and one graduation and one honors ceremony.
Such events are a part of the teaching responsibilities and therefore there
will be no additional compensation and teachers will be required to attend.
On the days scheduled for said Jr./Sr. High graduation and Jr./Sr. High
honors events, teachers who will be attending shall be allowed to leave
school at student dismissal times.

2. A records day shall be held at the end of the first three grading periods.
Students shall be dismissed after attending the required number of hours to
meet the school code and enable the district to be eligible for state aid
reimbursement for the day.

Staff Assignments

All staff assignments, including designation of head teacher duties, shall be made
at least thirty (30) days prior to the beginning of the school year except in
extenuating circumstances such as late resignations, lack of highly qualified
applicants based on No Child Left Behind as defined by the state of Illinois, and
untimely deaths.

Employees involved in changes shall be consulted prior to any decision. Re-
assignment of full-time duties once the term has commenced shall not be made
without teacher input, except in the case of emergency. When a teaching assign-
ment is changed after the school term has begun, the teacher(s) involved will, at
the Superintendent's determination, either receive one day of release time or be
paid for one day of their yearly salary under the following conditions:



1. To be eligible, the teacher must be teaching in a grade level or in a subject
matter never taught before.

2. Will be spending no less than 50% of the teaching time in the new grade
level or subject matter and/or classroom.

Class Size

The Board agrees to adopt and maintain the following policy for the duration of
this agreement.

1. When possible in grades K-3, an aide may be provided when the
enrollment numbers 25 or above for more than half of the school day.

2. When possible in grades 4-6, an aide may be provided when the
enrollment numbers 30 or above for more than half of the school day.

Lunch Hour

Every teacher in any school house where two or more teachers are employed
whose duties require attendance at the school for four or more clock hours in any
school day shall be entitled to and be allowed a duty free lunch period equal to the
regular school lunch period but not less than 30 minutes in each day.

Posting

All vacancies shall be posted in the central office of each attendance center as
they occur. Except in cases of emergency, after consulting with the Union
President, no vacancy shall be filled in less than ten (10) days after the first
posting. The district shall mail said posting to the Union President during periods
during the summer months when school is not in session. Teachers who provide a
self-addressed stamped envelope to the Superintendent’s office shall also receive
the postings. Final selection shall be determined by the Board of Education.

Absence

All absences are to be reported to the principal or designee. Employees unable to
notify the principal are requested to report absences to a place or person to be
designated by the Superintendent. It is the employee’s responsibility to submit
proper absence form information to the principal promptly after returning to work
from an absence.

Substitution

Acquisition and assignment of substitutes is the sole responsibility of the
Superintendent or his designees. A list of available substitutes will be maintained
in the central office.

-A substitute shall be hired when a music teacher is absent.
-A substitute shall be hired when the librarian is absent.
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Educational Excellence Committee

Said committee shall be established that is composed of at least 8 teachers, 3
Board members, and 2 administrators. The purpose of the committee shall be to
discuss matters of mutual interest relative to the general improvement of the
employee/employer relations, as well as educational issues. Discussions through
this committee shall not constitute negotiations nor circumvent the grievance
arbitration provision of the contract.

Graduate Course Approval Form

A teacher must complete a district Graduate Course Approval Form and submit
that form to the superintendent for approval no later than twenty (20) days prior to
the first day of any such graduate level course that the employee intends to take
and apply towards movement on salary schedule.

The superintendent will either approve or deny the teacher’s request on the form
and return the form to the teacher no later than ten (10) days after receiving the
form. The Superintendent’s decision will be based on his/her discretion that the
course work will further the teacher’s instructional or administrative knowledge
and skill. If the decision is to deny, notification to the employee will be made
only after consulting with the Union President.

Employee Information

At the time of employment and each year thereafter, the employer shall furnish to
each employee a statement as to the Employee’s salary schedule placement, sick
days and personal days accumulated as of July 1%, and other pertinent information
related to the employee’s employment. Each employee shall within twenty (20)
days return a signed copy of the statement if they agree that the information is
correct or contact the unit office and request a conference for an explanation or
correction of the statement. The information contained in the statement shall be
deemed correct if the employee fails to return a signed copy or does not request a
conference within twenty (20) days.

Planning Periods

1. Teachers with a planning period 8" hour may coach 8™ hour sports at the high
school with no factoring in salary.

2. Teachers with an 8" hour P. E. class are permitted a planning period with no
factoring.

3. Release time necessary for any elementary teacher assigned to the 8™ hour
P. E. class at the high school shall be the responsibility of the administration
at that elementary building affected. The process of using elementary teachers
in this way is discouraged at all times when possible.

4. Teachers shall be compensated $20.00 if they are used as a substitute teacher
during their planning period in a special education staffing of a student not
enrolled in their class.



L. Mt. Vernon Teacher Conference

Teachers shall be required to attend and fully participate in the Mt. Vernon
Teachers” Conference.  Full participation shall be defined as attendance
verification in four of the five session activities each day (one activity time
allowed for lunch or lunch alternative) as documented by submission of a legible
copy of the Mt. Vernon Conference CPDU Evidence of Completion Form or
other appropriate document as approved by the Superintendent. Submission of
the copy shall be made by the teacher to their respective building principal within
five (5) school days after the Mt. Vernon Conference. Failure to provide proper
attendance verification shall result in a dock in pay equivalent to one-half or one
day of the teacher’s daily rate as appropriate for each day.

ARTICLE VI
Seniority

SENIORITY shall be defined as follows:

@) Employees tenured prior to June 30, 2005 shall remain frozen as per the existing
seniority schedule as established by the collective bargaining agreement in affect
prior to June 30™, 2005.

(b) For employees tenured after June 30, 2005, the administration shall prepare a
seniority list of employees covered by this agreement based on the beginning date
of continuous (full-time) service. In the event of more than one employee having
the same seniority, a lottery shall determine the order of seniority.

(©) Continuous employment shall be defined as most recent employment of the Board
of Education regardless of status (i.e., teaching or on leave) from the first day of
work in continuous employment. If an employee covered under this agreement is
given an honorable dismissal, but returns within the next school calendar school
year, that employee shall retain his/her original date of employment for seniority
rights.

(d) Prior to November 1% of each school term, the superintendent shall post a listing
of the seniority rank of all tenured teachers in the school district, along with a
copy of this policy. Each teacher shall then have (20) employment days thereafter
to file written objection to his/her ranking and shall detail the alleged specific
error in the ranking. Failure to make such timely objections will be deemed as
acceptance of the ranking, and the teacher cannot thereafter challenge his/her
seniority for the school term.

ARTICLE VII
Grievance Procedure

1. Definition
A grievance shall mean a written complaint by a member of the bargaining unit

that there has been an alleged violation, misinterpretation, or misapplication of the
specific provisions of this Agreement.
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Purpose

Every employee covered by this Agreement shall have the right to present
grievances in accordance with these procedures, the purpose of which is to
secure, at the lowest possible administrative level, equitable solutions to valid
grievances which may arise.

Representation

The grievant has the right to representation of choice in the grievance procedure.
The grievant shall be present at all grievance discussions unless the Board,
Federation, and the grievant mutually agree that the grievant's presence is not
desirable or necessary. When the presence of the grievant at a grievance hearing
is required by either party, illness or incapacity of the grievant shall be grounds
for any necessary extension of grievance procedure time limits.

Time Limits

A grievance must be filed within ten (10) days of the occurrence of the event
which gave rise to the grievance. The number of days indicated at each step in
the procedure shall be considered as the maximum allowable to the parties and
every effort shall be made to resolve the grievance as rapidly as possible.

Procedures

The parties acknowledge that it is usually most desirable for a teacher and the
teacher's immediate supervisor to resolve problems through informal and free
communications. If, however, the informal process fails to satisfy the teacher, a
grievance may be processed in the following manner and the grievant may be
accompanied by a representative of choice:

Step One

The teacher or the Federation shall file the grievance in writing with the
immediate supervisor, who shall certify by signature the date the grievance was
received. The written grievance shall state the nature of the grievance, shall note
the specific clause or clauses of the Agreement which are applicable, and shall
state the remedy requested. The supervisor shall arrange for a meeting to take
place with the grievant within ten (10) days after receipt of the grievance. The
supervisor shall make a decision on the grievance and communicate it in writing
to the grievant and the Superintendent within five (5) days of the meeting.

Step Two
In the event a grievance has not been satisfactorily resolved at Step One, the

grievant may present the grievance within ten (10) days to the Superintendent,
who will follow the same provisions as established in Step One.
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Step Three

If the grievance is not satisfactorily resolved at Step Two, the grievant shall file,
within ten (10) days of receipt of the Superintendent's decision at Step Two, a
request for a hearing with the Board. The Board shall meet with the grievant
within fifteen (15) days after receipt of the request for a hearing. The Board, or
their designee, shall file an answer within ten (10) days of the hearing and
communicate it in writing to the grievant and the Superintendent.

Step Four

If the grievance is not satisfactorily resolved at Step Three, the grievance shall
proceed to binding arbitration. The Federation shall submit to the Superintendent
a written request on behalf of the Federation and the grievant to enter into binding
arbitration. If a demand for binding arbitration is not filed within twenty (20)
days of receipt of the Step Three decision, then the grievance shall be deemed
withdrawn.

Avrbitration proceedings shall be conducted by an arbitrator to be selected by the
two parties from a roster of arbitrators provided by the American Arbitration
Association.  Within seven (7) days after the Federation requests binding
arbitration, the two parties will request the American Arbitration Association to
provide a panel of seven (7) arbitrators. Each of the two parties will alternately
strike one name at a time from the panel until only one name shall remain. The
remaining name shall be the arbitrator. Expenses for the arbitrator's services shall
be borne equally by the District and the Federation.

The decision of the arbitrator shall be final and binding on the parties. The
arbitrator, in their opinion, shall not amend, modify, nullify, ignore, or add to the
provisions of the Agreement. The arbitrator's authority shall be strictly limited to
deciding only the issue or issues presented to them in writing by the District and
the Federation, and their decision must be based solely and only upon their
interpretation of the meaning or application of the expressed relevant language of
the Agreement.

Additional Items

1. Bypass - By mutual agreement, any step of the grievance procedure may be
bypassed to the level of occurrence.

2. Withdrawal - A grievance may be withdrawn at any level without establishing a
precedent.

3. Settlement - By mutual agreement, a grievance may be settled at any step without
establishing precedent.

4. Costs of Arbitration - The fees and the expenses of the arbitrator shall be shared

equally by the parties. The parties shall each be responsible for the costs of their
own representation. If only one party requests the presence of a court reporter,
that party shall bear the costs of the reporter. If only one party requests the
postponement of an arbitration hearing, that party shall bear the costs of such
postponement.
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10.

11.

ARTICLE VIII

Cooperation - The District and the Federation shall cooperate in the investigation
of any grievance.

Handling of Grievance - Any investigation or other handling or processing of any
grievances by the grievant or the Federation shall be conducted so as to result in
no interference with or interruption whatsoever of the instructional program and
related work activities of the grievant or of the District's employees.

Contract Expiration - A grievance arising under this contract may be processed
through the grievance procedure until resolution even after expiration of the
contract.

Bar to Appeal - Failure of a grievant or the Federation to act on any grievance
within the prescribed time limits will act as bar to any further appeal, and an
administrator's failure to give a decision within the time limits shall permit the
grievant to proceed to the next step. Time limits may be extended by mutual
agreement.

Other Complaints - If the Federation or any employee files any claim or
complaint in any form other than under the grievance procedure of this
Agreement, then the District shall not be required to process this same claim or
set of facts through the grievance procedure.

No Reprisal - No reprisal shall be taken by the District against any teacher
because of the filing or participation in a grievance.

Definition - When the term "days" is used in this Article, it shall be defined to
mean "days when school is in session" except that when school is not in session,
it shall be defined to mean week days.

Leaves

Sick Leave

The Board shall grant to each teacher 14 days sick leave per year at full pay. The
unused amount shall accumulate to a maximum of 360 days (i.e., Upon
accumulation of 360 days, the following year you will receive 14 days. If 5 days
are used, the remaining 9 days will not accumulate.)

Sick leave shall be interpreted to mean personal illness, quarantine at home, or
serious illness or death in the immediate family or household.

For purposes of the Section, "immediate family" shall include parents, spouse,
brothers, sisters, children, grandparents, grandparents-in-law, grandchildren,
brother-in-law, sister-in-law, parent-in-law, aunts, uncles, nieces, nephews, and
legal guardians.

Personal Leave

Employees will be granted two (2) personal leave days per year. Personal leave
days may be accumulated to a maximum of four (4). Employees will be awarded
one (1) additional personal day after 15 years of service to the district and an
additional personal day after 25 years of service to the district. Employees shall
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notify the Superintendent at least three (3) days in advance of the requested use of
personal leave days. However, the Superintendent may waive this advance notice
requirement in emergency situations. No more than 10% of the teaching staff at
East Side or the Junior/Senior High School and no more than 2 teachers at the
Pre-School or Dahlgren School may use personal leave on the same day.
Conflicts of more than this amount will be decided on the basis of teachers with
higher seniority receive first priority.

Personal leave shall not be used on teacher inservice, parent-teacher conference,
or teacher institute days. A teacher will be assessed one-half or one full dock day
as appropriate if it is absolutely necessary to be off on these days for other than
qualified sick leave, bereavement leave, or school-approved trips.

A teacher may not use a personal day before or after a designated school holiday
or scheduled school calendar break without approval by the Superintendent based
on the individual merits of the request.

Unused personal leave days shall accumulate as sick leave days in accordance
with Article VIII, Part A.

Extended Leave

Teachers may apply for extended leave of absence for a variety of reasons. An
employee’s extended leave under this contract provision, if approved, shall be
considered discretionary leave above and beyond any leave the employee is
entitled to receive under state or federal laws.

1. The following listed leaves shall be considered as extended leaves of
absence under the provisions of this Section of the Agreement:

1. Maternity/Adoption/Child-Rearing Leave
Staff members may be granted leave of absence because of the
forthcoming birth of a child, adoption of a child, or for the care of
a child resulting from either birth or adoption.

2. Extended Medical Leave
Staff members may apply for extended medical leave for health
reasons for the remainder of a current school year. The request for
such leave must be accompanied by a statement from a physician
indicating that such leave is necessary for the physical or
emotional well being of the staff member.

3. Sabbatical Leave

The Board may grant sabbatical leaves in compliance with the
School Code.
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The following conditions shall apply to all extended leaves of absence unless
otherwise indicated:

1.

10.

A request for leave of absence shall be in writing to the Superintendent
and whenever possible should be submitted at least thirty (30) days in
advance of the leave.

Tenured teachers may apply for an extended leave of absence.

A non-tenure teacher may only apply for an extended leave of absence for
maternity, child rearing, or an extended medical leave. A non-tenure
teacher receiving an extended leave of absence understands and agrees
that as a condition of receiving the leave that the period of the leave will
not constitute a period of continuous employment for the purpose of
attaining tenure status. Nothing in this Section shall prohibit an employee
from utilizing accrued sick leave during any period prior to the beginning
of such leave.

Granting of extended leave of absence shall be at the discretion of the
Board.

Extended leaves of absence will be without pay but will not affect tenure
status; except that time on approved unpaid leave of absence will not
count towards acquiring tenure. Salary increments shall not accrue during
a leave of absence except that any teacher who has been employed for
ninety (90) days or more of the school term (year) prior to the
commencement of such leave shall be entitled to such advancement. If the
leave exceeds the school term (year) in which the leave commences, the
second school term shall not be considered for step advancement on the
salary schedule.

The initial leave period shall be limited to the duration of the current
school term (year). Further extension of an extended leave of absence
shall be at the discretion of the Board.

Teachers may return from an extended leave of absence as approved by
the Superintendent; however, under normal circumstances, teachers will
return either at the beginning of the school term (year) or the beginning of
the second semester.

Except as heretofore provided, accrued benefits earned at the time which
the leave begins shall be retained but no additional benefits shall accrue
during the period of the leave. Accrued benefits shall be defined to mean
tenure status, accumulated sick leave, and placement on the salary
schedule.

Staff members on extended leave shall, upon written request, be permitted
to continue in the District's group insurance programs for a period of one
(1) year from the date the leave begins, providing the member pays the
premium and it is acceptable to the insurance carrier.

Written notice of intention to either return or resign shall be given to the
Superintendent sixty (60) days prior to the expiration of the leave. Failure
to furnish such written notice shall constitute a notice of resignation.
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11.

12.

The Board may require, at the Board's expense, a staff member on
extended leave of absence to furnish a statement from a physician or a
psychiatrist indicating whether a staff member is capable of returning to
work.

Although staff members returning from an extended leave of absence
cannot be assured of placement in the same position which they held prior
to going on leave of absence, every reasonable consideration will be given
to returning them to their former position.

Tenured staff members returning from an extended leave of absence shall
be entitled to return to the same position previously held if that position is
available or if that previous position is held by a non-tenure teacher.

Jury Duty

Staff members summoned to jury duty when school is in session shall receive full
salary during the time the member is on jury duty provided the member pays to
the District the fees received for performing jury duty service.

Staff members issued a court subpoena concerning matters relating to their
employment by the District shall be paid for each working day of required
absence, providing the member pays to the District any witness fees received.
This provision is not applicable if the member is subpoenaed to testify under the
following conditions:

1. A matter in which either the member, or any of the member's family, or
any business associate has a financial interest.

2. If the staff member is a witness against the School District, the Board of
Education, or its representatives as the result of any legal actions
commenced by or on behalf of the Illinois Federation of Teachers, the
Hamilton County Federation of Teachers, its agents or members, or as the
result of any legal action arising from collective negotiations between the
parties.

Examples:

1. Not Paid:

A. Testifying at a divorce proceeding involving self or family
member.

B. Testifying in injury case involving self or family member.

C. Testifying in business related litigation involving self, family
member, or business associate.

D. Testifying in a criminal case involving self or family member.

2. Paid:

A. Testifying at a divorce proceeding not involving self or family

member.
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B. Testifying as a witness in an injury case not involving self or
family member.

C. Testifying in business related litigation not involving self, family
member, or business associate.

D. Testifying in a juvenile proceeding as a result of the performance
of duties.

E. Testifying in a criminal case not involving self or family member.

Special Leaves

Tenured employees shall be granted a special non-paid leave for up to and
including a total of five days over a three-year time span. Requests for such leave
must be made in writing to the Superintendent ten (10) working days in advance,
except in emergencies. Special leaves of five (5) or less days shall be approved,
except in cases where it is determined by the Superintendent in consultation with
the Federation President or his/her representative that a substitute cannot
adequately fulfill the educational responsibilities of a teacher requesting leave. A
total of no more than five (5) days will be approved for the three previous years,
beginning September 1, 1983. Approval or denial of such leaves will be in
writing.

Salary and adjustments for days not worked shall be at the rate of 1/180th of the
annual pay.

Conferences and Visitations

The Superintendent may authorize professional leave for attendance of personnel
at state and regional meetings related specifically to their work area without pay
deduction. The number of absences allowable for professional leave is a value
judgment on the part of the Superintendent and is subject to budget limitations for
employing substitutes and reimbursements for travel, meals and lodging.

Bereavement Leave

Any full time teacher may be excused for whatever number of days necessary for
the funeral of his/her immediate family. Any days in excess of three (3) will be
charged to sick leave. For purposes of this Section, “immediate family” shall
include parents, spouse, brothers, sisters, children, grandparents, grandparents-in-
law, grandchildren, brother-in-law, sister-in-law, parent-in-law, aunts, uncles,
nieces, nephews, and legal guardians. In addition, one of the three bereavement
leave days can be used for the funeral of a close friend or a non-immediate family
member not previously mentioned. No more than 10% of the teaching staff at
East Side or the Junior/Senior High School and no more than 2 teachers at the
Pre-School or Dahlgren School may use bereavement leave on the same day.
Conflicts of more than this amount will be decided on the basis of teachers with
higher seniority get first priority. The three (3) days for bereavement leave will
not accumulate from year to year.
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ARTICLE IX

A.

Fringe Benefits

Hospitalization and Life Insurance

The Board shall provide 75 per cent of the rate of the individual health and life

insurance premium. The Board also agrees that each certified employee of the

district who is a participant in the group health insurance plan shall be provided
this benefit.

For each regularly employed full-time employee (regular employed 50% or more
of the day), the Board shall provide $15,000.00 in life insurance coverage.

An insurance committee consisting of teachers, Board members, administrators,
and support staff shall meet annually to evaluate the district's insurance program.
The committee's considerations shall include but not be limited to costs, coverage
and possible rebidding of the insurance package. The committee shall then make
recommendations to the Board of Education for improvements.

Part-time personnel employed after November, 1983, shall be provided the above
health insurance benefit on a pro-rated basis consistent with their percentage of
employment. Personnel working more than 75% time will receive full benefits.

Retirement Contributions

The Board agrees to tax shelter the required contribution of each teacher to the
Teacher Retirement System (TRS) as permitted by statute. The Board also agrees
to pay on behalf of each teacher nine (9) percent of the teacher’s required
contribution to TRS.

Early Retirement Incentive

The Board shall recognize the service of full-time teachers who have rendered at
least ten (10) years of creditable service to Hamilton County Unit No. 10
immediately preceding retirement, and who are eligible to receive regular
retirement pension benefits through the Teachers’ Retirement System of the State
of lllinois.

Requirements to Qualify — To be eligible for this benefit, a teacher must comply
with all of the following requirements and limitations:

1. Must be at least sixty (60) years of age by December 31 of the year of
retirement; or

2. Must be at least fifty-five (55) years of age by December 31 of the year of
retirement with thirty-five (35) or thirty-six (36) years of creditable
service with the Illinois Teachers Retirement System; and

3. Have a minimum of ten (10) years full-time employment in Hamilton
County Unit No. 10; and
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Must submit an irrevocable letter of resignation for retirement. As many
as the last four (4) years of an employee’s career may be included in the
pre-retirement period. An irrevocable letter of resignation establishing the
date of retirement will create and determine the length of the pre-
retirement period. During the pre-retirement period, the employee shall be
removed from the salary schedule and will receive a 6% increase in each
year of the pre-retirement period.

The irrevocable letter of resignation for retirement must be filed on or
before September 1 of the year up to, and including, the school year of
retirement. The pre-retirement period may be from 1 to 4 years in
duration depending upon when the irrevocable letter of resignation is
received and the specified effective date of retirement. For example,
employees who file by September 1, 2008 may indicate a retirement date
of 2009, 2010, 2011 or 2012. Employees indicating retirement in 2009
will have a pre-retirement period of 1 year. Employees indicating
retirement in 2010 will have a pre-retirement period of 2 years.
Employees indicating retirement in 2011 will have a pre-retirement period
of 3 years. Employees indicating retirement in 2012 will have a pre-
retirement period of 4 years.

No teacher may participate in this program unless they have sufficient
service credit with the Illinois Teachers’ Retirement System to exempt the
employer from the payment of any penalty or other additional amount, to
the Teachers’ Retirement System, including but not limited to ERO
penalties and payments to fund a teacher’s TRS annuity.

No teacher may participate in this program if the teacher does not retire
after their thirty-sixth (36) year of creditable service and present an
irrevocable letter of resignation indicating such plan to retire.

D.  Aspects of the Plan

1.

For teachers who qualify under the one-year plan, the Board shall, for the
last year of service immediately preceding retirement, remove the teacher
from the salary schedule and increase the teacher’s creditable earnings by
six percent (6%) over the previous year’s salary as determined by the
teacher’s placement on the salary schedule in the year prior to retirement.
The 6% increase will be calculated based on the teacher’s previous year’s
creditable earnings, including but not limited to supplemental pay, extra-
curricular, committee, grant work and stipends, etc. The six percent (6%)
will be paid over the employee’s remaining pay periods prior to
retirement. However, supplemental pay, extra-curricular, committee or
grant work, etc., will not be calculated in the salary increase if the teacher
does not continue performing that work in any year the employee receives
retirement benefits under this provision. For example, if a teacher’s 2007-
2008 salary ($50,000) included a $1,500 extra-curricular stipend and the
teacher did not perform that stipend work in his/her final year of employ-
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ment, the teacher’s retirement benefit under this provision will be $2,910
($50,000 - $1,500 = $48,500 x 6% including salary increase = $2,910) or
total creditable earnings in the last year of employment of $51,410.

One-Year Notice Example

Retirement in 2009:

2007-2008 creditable earnings = $50,000 x 6% = $3,000

2008-2009 creditable earnings = $50,000 + $3,000 = $53,000 (total creditable earnings)

2. For teachers who qualify under the two-year plan, the Board shall, for each of
the last two year(s) of service immediately preceding retirement, remove the
teacher from the salary schedule and increase the teacher’s creditable earnings
by six percent (6%) over the previous year’s salary as determined by the
teacher’s placement on the salary schedule in the year prior to retirement. The
6% increase will be calculated based on the teacher’s previous year’s
creditable earnings, including but not limited to supplemental pay, extra-
curricular, committee, grant work and stipends, etc. The twelve percent
(12%) will be paid over the employee’s remaining pay periods prior to
retirement.

Two-Year Notice Example

Retirement in 2010:

2007-2008 creditable earnings = $50,000 x 6% = $3,000

2008-2009 creditable earnings = $50,000 + $3,000 = $53,000 (total creditable
earnings) $53,000 x 6% = $3,180

2009-2010 creditable earnings = $53,000 + $3,180 = $56,180 (total creditable
earnings)

3. For teachers who qualify under the three-year plan, the Board shall, for each
of the last three year(s) of service immediately preceding retirement, remove
the teacher from the salary schedule and increase the teacher’s creditable
earnings by six percent (6%) over the previous year’s salary as determined by
the teacher’s placement on the salary schedule in the year prior to retirement.
The 6% increase will be calculated based on the teacher’s previous year’s
creditable earnings, including but not limited to supplemental pay, extra-
curricular, committee, grant work and stipends, etc. The eighteen percent